SOCIAL SECURITY CONTRIBUTIONS

 BY EMPLOYER

Family Contribution:

6% on a maximum of 3 times the base  (LL 500,000). 

Medical Scheme:

· 5% on a  maximum of 3 times the base  (LL 500,000).

Termination Indemnity:

· 8 1/2 % on gross amount of earnings.

A catch-up provision for cumulative indemnity, calculated at year-end on the last average salary multiplied by the number of years of service, less contributions paid to the S.S.N.F., is tax deductible and may be adjusted annually.

BY EMPLOYEE

 Medical Scheme:

· 2%  on  a  maximum  of  3  times the base  (LL 500,000).

Family Allowance Benefits

As of 1/1/1996

· Spouse (if not employed) 




20% of the  minimum  salary

 







 (LL 300,000).

· Children (Under 16 or over 

     if still dependent)





11% of the  minimum  salary

 







(LL 300,000) for each child

 up  to  a  maximum  of 5  children.

